CITY OF DEARBORN
Section 3 Final Rule and Addendum to Contract Documents

What is Section 3 and the Purpose?
Section 3 is a provision of the Housing and Urban Development Act of 1968 (12 U. S. C. 1701u) that is regulated by the new provisions of 24 CFR 75. Section 3 regulations ensure employment and other economic development opportunities generated by federal financial assistance for housing and community development programs are, to the greatest extent feasible, directed toward low-and very low-income persons, particularly those who receive government assistance for housing and to business concerns which provide economic opportunities to low-income persons.

Defining a Section 3 Project
Site or sites together with any building and improvements located on the site(s) that are under common ownership, management, and financing. 
· Section 3 applies to an entire Section 3 project, regardless of whether the project is fully or partially assisted under HUD programs that provide housing and community development financial assistance.
[bookmark: _Hlk135910037]
Defining a Section 3 Worker
· A Section 3 Worker is any worker who currently fits, or when hired within the past five years fit, at least one of the following categories, as documented:

· A low or very low-income worker
· Employed by a Section 3 business concern 
· A Youthbuild participant

Targeted Section 3 Worker
· Employed by a Section 3 business concern 
· Currently fits or when hired fit at least one of the following categories as documented within the past five years:
· A resident of public housing or Section 8-assisted housing
· A resident of other public housing projects or Section 8-assisted housing managed by the PHA that is providing the assistance
· A YouthBuild participant
· Living within the service area or the neighborhood of the project, as
defined in 24 CFR 75.5

Section 3 Service Area Defined

A. Service Area = an area within one mile of the Section 3 project
or
B. If less than 5,000 people live within one mile of Section 3 project,
Then, Service Area = an area within a circle centered around the Section 3 project site that encompasses 5,000 people

Redefining Section 3 Business Concerns
A Section 3 Business Concern is:
· 51% or more owned and controlled by low or very-low income persons
or
· Over 75% of the labor hours performed for the business over the prior three-month period are performed by Section 3 workers
or
· 51% or more owned and controlled by current residents of public housing or Section 8-assisted housing


[bookmark: _Hlk135909730]What are the HUD Low-Income and Very Low-Income Limits?
HUD 2024 Adjusted Income Limits (as of June 15, 2024 subject to change without notice):  
	Detroit-Warren, MI HUD Metro Income Limits 

	30% AMI Limits
	$20,150

	50% AMI Limits
	$33,600

	60% AMI Limits 
	$40,320

	80% AMI Limits 
	$53,700

	A worker cannot exceed this amount 



A Section 3 Worker is any worker who currently fits, or when hired within the past five years fit, at least one of the section 3 worker categories, as documented above under Defining a Section 3 worker. The five-year period for a worker cannot begin before November 30, 2020, effective date of the final rule.

What if a recipient can’t meet the quantitative benchmarks plus prioritization of effort?
Provide evidence that they have made qualitative efforts to assist low and very low-income persons with employment and training opportunities.

What is a Labor Hour?
Hours worked by all workers employed on a Section 3 Project.


Benchmarks

· 25% or more of all labor hours must be worked by Section 3 Workers
· 5% or more of all labor hours must be worked by Targeted Section 3 Workers

Section 3 Worker Benchmarks
Total Section 3 Labor Hours  = 25%
Total Labor Hours 

Targeted Section 3 Labor Hours  = 5%
Total Labor Hours 


 Certification: For a Targeted Section Worker (HCD Assistance –Subpart) 
1. An employer's confirmation that a worker's residence is within one mile of the work site or, if fewer than 5,000 people live within one mile of a work site, within a circle centered on the work site that is sufficient to encompass a population of 5,000 people according to the most recent U.S. Census;
or
2. An employer's certification that the worker is employed by a Section 3 business concern; or
3. A worker's self-certification that the worker is a YouthBuild participant.

Tracking Compliance with Contractor
Below lists the process and procedures for tracking contractor and sub-contractor compliance.
1. Each Contractor bidding on a Section 3 project will be required to submit a Recruiting Summary during the bidding process identifying “to the greatest extent feasible” what measures they took to recruit and hire “qualified” Section 3 Workers and Targeted Section 3 Workers. 

2. Each Contractor must submit in writing with their bidding information any eligible and qualified Section 3 Workers or Targeted Workers

3. Each Contractor must submit a Section 3 Worker and Targeted Section 3 Worker Self-Certification Form (form provided by City of Dearborn) 

4. This requirement is the same for ALL Sub-contractors that are hired during the course of Section 3 Projects. It is the responsibility of the Contractor to retrieve the Section 3 compliance information before the Sub-contractor start working on the project. 


Required reporting of total labor hours and Section 3 labor hours.

5. Contractors must track Section 3 compliance by:
· Identifying and tracking total labor hours worked on project
· Identifying and tracking Section 3 labor hours worked on project
· Identifying and tracking Targeted Section 3 labor hours worked on project
























**ATTENTION CONTRACTORS** THIS FORM MUST BE COMPLETED AND SUBMITTED WITH YOUR BID FORM.

	City of Dearborn
Section 3 Recruiting Summary


	Each Contractor bidding on this Section 3 project is required to identify and submit a listing “to the greatest extent feasible” what measure they took to recruit and hire “qualified” Section 3 Workers and Targeted Section 3 Workers.
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Section 3 regulations ensure employment and other economic development opportunities generated by certain HUD financial assistance shall, to the greatest extent feasible, and consistent with existing Federal, State, and local laws and regulations be directed to low- and very low-income persons, particularly those who are recipients of government assistance for housing, and to business concerns which provide economic opportunities to low-income persons.  To the greatest extent feasible, I agree to adhere to the Section 3 regulations at 24 CFR 75.



________________________________________________			_________________________
Contractor Signature 								Date



















CITY OF DEARBORN 
Section 3 Worker and Targeted Section 3 Worker 
Self-Certification Form
The purpose of HUD’s Section 3 program is to provide employment, training and contracting opportunities to low-income individuals, particularly those who are recipients of government assistance for housing or other public assistance programs.  Your response is voluntary, confidential, and has no effect on your employment.

Eligibility for Section 3 Worker or Targeted Section 3 Worker Status
A Section 3 Worker seeking certification shall self-certify and submit this form to the recipient contractor or subcontractor, that this person is a Section 3 Worker or Targeted Section 3 Worker as defined in 24 CFR Part 75.
Instructions:  Enter/select the appropriate information to confirm your Section 3 Worker or Targeted Section 3 Worker status.
Employee Name: ______________________________________________________
1. Are you a resident of public housing or a Housing Choice Voucher Holder (Section 8)?						□ YES		□ NO

2. Are you a resident of the City of Dearborn? 	□ YES		□ NO

3. In the field below, select the amount of individual income you believe you earn on an annual basis.  
□ Less than $10,000	□ $30,001 - $40,000	□ More than $60,000
□ $10,001 - $20,000	□ 40,001 - $50,000		
□ $20,001 - $30,000	□ $50,001 - $60,000

Select from ONE of the following two options below:
□  Section 3 Worker (as defined on page 2).
□  Targeted Section 3 Worker (as defined on page 2). 

Certification: For a Section Worker
One of the following certifications must be maintained:
1. A worker’s self-certification stating that their income is below the income limit;

2. A worker’s self-certification of participation in a means-tested program such as public housing or Section 8-assisted housing; 

3. Certification from a PHA, or the owner or property manager of Project-Based Section 8-assisted housing, or the administrator of Tenant-Based Section 8-assisted housing that the worker is a participant in one of their programs;

4. An employer's certification that the worker's income from that employer is below the income limit when based on an employer's calculation of what the worker's wage rate would translate to if annualized on a full-time basis; or

5. An employer's certification that the worker is employed by a Section 3 business concern.

 Certification: For a Targeted Section Worker (HCD Assistance –Subpart) 
4. An employer's confirmation that a worker's residence is within one mile of the work site or, if fewer than 5,000 people live within one mile of a work site, within a circle centered on the work site that is sufficient to encompass a population of 5,000 people according to the most recent U.S. Census;
or
5. An employer's certification that the worker is employed by a Section 3 business concern; or
6. A worker's self-certification that the worker is a Youth Build participant.

What are the HUD Low-Income and Very Low-Income Limits?
HUD 2024 Adjusted Income Limits (as of June 15, 2024 subject to change without notice):  
	Detroit-Warren, MI HUD Metro Income Limits 

	30% AMI  Limits
	$20,150

	50% AMI Limits
	$33,600

	60% AMI Limits 
	$40,320

	80% AMI Limits 
	$53,700


	A worker income cannot exceed



A Section 3 Worker is any worker who currently fits, or when hired within the past five years fit, at least one of the section 3 worker categories, as documented above under Defining a Section 3 worker. The five-year period for a worker cannot begin before November 30, 2020, effective date of the final rule.

S:\CDBG PROGRAM\SECTION 3\FORMS

